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2 | PRYSMIAN GROUP

Mr. Battista explained in an interview what ‘staying the course’ 
means in his vision: “Our financial discipline and strategy of 
focusing on higher-value businesses allowed us to stick to our 
commitment to create value for all stakeholders.”

Maintaining our position as leader of the global cable industry

Fact Book 2013 > interview with ceo valerio battista

position improved further and the free cash flow stayed solid,” 
Mr. Battista notes. “This meant we maintained our capability 
to continue investing at a robust pace into the very high added-
value businesses, allowing us to keep profitability on track. 
And all this in 2013, which really wasn’t a brilliant year for the 
industry as a whole.” 

Growth requires sound management 
and financial discipline

“Staying the course.” Prysmian CEO 
Valerio Battista has a three-word 
answer when asked how the company 
managed to deliver on-target results 
and protect profitability for 2013, 
despite market headwinds, unlike other 
players in the global cable industry.

Valerio Battista,
Prysmian Group CEO

The benchmark for the global cable 
industry

Continuously investing into high-tech, 
high added-value businesses

Mr. Battista believes that growth has to be balanced, in order 
to be sustainable over time; that requires sound management 
and financial discipline. Which is why Prysmian Group pays 
close attention to operating profitability, as well as cash 
generation and cost containment. “In 2013, the net financial 

In 2013, positive sales and earnings performance by Prysmian’s 
higher value-added businesses of power transmission and 
certain areas of the industrial cables market limited the negative 
impact of falling demand in sectors like power distribution, 
construction, renewables and telecoms. That helped confirm 
the Group as the benchmark in the cable industry for solidity, 
profitability and creation of value for stakeholders.

Mr. Battista explains that Prysmian’s growth strategy focuses 
on investing into high-tech, high value-added businesses, as 
well as into those geographical areas with the best growth 



3

prospects: “Since our IPO in 2007, we have managed to keep 
our capital expenditure at a pretty sustained pace, with a 
cumulated amount of almost half a billion euros devoted to 
increase production capacity and develop the product portfolio.” 
In 2013, major investments included a new optical cables plant 
in Romania and a new high voltage cable factory in Russia.

Creating conditions for value to be 
delivered in the years to come

“We always focus on delivering value while at the same time 
creating conditions for value to continue being delivered in 
the years to come,” Mr. Battista states. Delivering value also 
means being equipped with the best-suited management and 
organizational tools to profit from future opportunities. “In 
2013, we started a new configuration of our energy business, 
both in terms of structure and management team, aimed at 
exploiting the full potential of our position of industry leader 
and technological pioneer.”
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energy and information help communities 
develop. that’s why it’s so important that 
they’re always available, and that they’re 
supplied eff ectively, effi  ciently, sustainably. 
whoever the client. wherever they are. 
however harsh the environment they operate 
in. we’re committed to keeping them 
connected. every day, we all have the chance 
to bring our vision to life through our actions. 
no matter how big or small, the things we do 
on a daily basis build up over time and help us 
deliver on our mission.

we provide consistent excellence in 
execution, ultimately delivering sustainable 
growth and profi t, as well as strengthening 
our reputation for performance and 
innovation.
but we don’t just want to be good for 
business. we want to be good to do business 
with. that’s why our values are so important 
to us. the things we do and the way we 
approach them are an opportunity to show 
our pride in our work.

our company at a glance

Values 

Vision Mission

FAct BOOk 2013 > at a glance

excellence

good isn’t good enough. 
we combine rigour and 
entrepreneurship to deliver 
innovative all-round 
solutions.

integrity

when it comes to ethics, 
no challenge is too big, or 
too small, if it means doing 
things right. 

understanding

we have strong respect for 
diff erent opinions and ideas, 
and a keen focus on our 
customers’ needs.

we provide our customers 
worldwide with superior cable 
solutions based on state-of-
the-art technology

we believe in the effi  ciency, 
eff ectiveness and 
sustainability of energy and 
information delivery as the 
prime driver for developing 
communities



over 130 Years of eXperience

50 countries

91 plants

17 r&D centres

19,000 eMploYees

7.2 billion euro sales in 2013
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With over 130 years of experience, the Group 
is strongly positioned at the high-tech end of 
the market with the most extensive range of 
products, services, technology and know-how.

In the Energy sector, Prysmian Group 
operates in the business of underground and 
submarine power transmission cables and 
systems, special cables for applications in 
many different industrial sectors and medium 
and low voltage cables for the construction 
and infrastructure industry.

In the Telecom sector, the Group 
manufactures cables and accessories for the 
voice, video and data transmission industry, 
offering a complete range of optical fibres, 
optical and copper cables and connectivity 
systems. Prysmian is a public company, listed 
on the Milan Stock Exchange in the FTSE MIB 
index.

1,650 meters
Deepest underwater  
cable installation  
at SA.PE.I. HVDC link

+350%
Hours of training delivered
by Prysmian Academy in 2013

86%
of plants certified ISO14001

49%
of plants certified OHSAS 18001

1,050°C
The most heat-resistant cable.
Seaflame™ cable

4.8 fibre/mm2
Nano Flextube® cable is
a world record for fibre density

-60°C
The most cold-resistant cable.
Rolling Stock cable

230 KM
The longest power cable in
one single continuous length.
Cometa project

World leader in the
energy and telecom cables
and systems industry

Perfomance in figures
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Prysmian Group

Fact Book 2013 > at a glance
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Placing stakeholders at the heart of operations

the group’s growth strategy 
is based on the shared 
principles of the corporate 
mission and vision. prysmian 
aims to serve as an enabler, 
in partnership with its 
customers, for the economic 
and social development of 
the countries in which it 
operates.

FAct BOOk 2013 > a wInnIng strategY

as the world leader in the energy and 
telecom cables and systems industry, the 
group promotes growth and continuous 
improvement across the entire industry. 
the ability to continuously innovate and to 
promote awareness of the cable industry’s 
strategic role are also key to prysmian’s 
approach. prysmian places stakeholders at 
the centre of its business strategy, focusing 
on customer centricity and value creation for 
shareholders.

prysmian group anticipates customer needs as it continuously improves its competence 
in research, innovation, customer centricity, employee development and environmental 
sustainability. it seeks healthy value creation through balanced and sustainable growth 
and pays the greatest attention to fi nancial discipline. as a public company, it is focused on 
securing market confi dence by delivering on-target results. when deciding how and where to 
grow, the group gives priority to sustainable expansion with the aim of preserving adequate 
profi tability, even at the expense of an increase in market share. prysmian group is recognised 
for its ability to be the aggregator and leader, as well as an optimizer, of industrial processes, 
as shown by the successful integration with Draka.

customer centricity is our ability to anticipate and meticulously satisfy customer needs, from 
product design through to delivery, and provision of a level of service in line with customer 
expectations that are constantly monitored against defi ned, agreed parameters. thanks to its 
ad hoc matrix structure that provides local presence, even for major global projects, factory 
reliability improves the planning and execution of manufacturing output, in terms of both 
mix and volumes in the fastest response times. this enables the group to deal eff ectively and 
effi  ciently with swings in sales volumes and variations in manufacturing output. prysmian 
group has also started supply chain integration projects with some of its most important 
global customers, with the goal of improving process eff ectiveness and effi  ciency throughout 
the supply chain, from the producers of raw materials and semi-fi nished products to the 
end cable user.

Pillars of 
performance

A hallmark 
of Prysmian 
Group
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in order to stimulate growth while anticipating markets developments and improve its focus 
on customers, prysmian group made important new management appointments. Fabio 
romeo, formerly executive vice president of the energy business, took responsibility for 
corporate strategy and Development, with the mission of giving further impetus to the group’s 
growth. andrea Pirondini joined prysmian group as chief operating offi  cer with the mission 
of accelerating the development of quality and customer service, redesigning the industrial 
footprint by improving its performances and optimise procurement. Moreover, under the 
guidance of Massimo battaini, formerly the group’s chief operating offi  cer, the energy projects 
area is grouping together the businesses of high voltage & submarine and surf (products 
and services for off shore oil production), in order to further improve the development of the 
business. finally, hans nieman, formerly ceo of prysmian germany, will lead eff orts to increase 
profi tability of the products area of the energy business. the new team will provide impetus for 
managing the markets with specifi c approaches.

Re-organising
to stimulate growth

in  2013, prysmian group made major eff orts 
aimed to improve usage of the company 
website, with the goal of substantially 
strengthening and extending its reach 
through the internet. the action resulted in 23 
new country sites launching, which resulted 
in a 58.3% increase in site visits and 62.5% 
increase in site visitors. globally, further 
country sites are being launched during 2014.

prysmian achieved third position in the “best 
improver” category in the kwD webranking 
2013 italy with a score of 44.8 (+5.5 points 
compared to the previous year). the group 
also moved up the general ranking from 34th 
to 23rd place and, thanks to the launch of 
the new website in 2012, ranked third among 
industrial companies. kwD webranking is 
europe’s most in-depth analysis of online 
corporate communication.

A global major web eff ort

Extending the digital reach to get even closer 
to clients

Prysmian awarded for online 
communication
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FAct BOOk 2013 > Market PerForMance

challenges continued in 2013

Energy
as for the diverse segments, the higher 
added-value businesses, namely submarine 
and hv cables, along with special cables for 
oeMs (original equipment manufacturer) 
and the off shore oil industry, performed 
better. on the other hand, demand for power 
distribution cables, mainly in europe, and 
building cables was weaker, namely in italy, 
germany, france, spain and australia. also 
demand for special cables for renewables 
(onshore wind power and solar power) was 
particularly weak in europe and the us, due 
to the end of the stimulus programs.

telecom
the market for optical fi bre cables scored a 
growth in 2013, entirely thanks to china, india 
and other asian countries, which off set a 
signifi cant drop in the us, here again because 
of the end of the stimulus programs, and 
to a lesser extent in europe. Demand for 
copper cables declined further, in line with 
the market trend that started in 2004, which 
benefi ts the optical cable market.

the slowing of global growth started in the 
second half of 2011 and continued into the 
fi rst quarter of 2013. however, the second 
and third quarters showed some signs 
of stabilization, which were confi rmed in 
the fi nal quarter. the global cable market 
mirrored this global economic environment, 
even if the entire industry showed very 
diversifi ed performance, both at geographic 
and business-segment level. the slight 
improvement in global cable demand was 
fuelled by faster growing economies, namely 
the Middle east, asia and, to a lesser 
extent, south america. in the us, demand 
grew modestly, while in europe the adverse 
conditions in building activity, along with the 
lack of investment into infrastructures, led to 
an overall reduction in demand. 

amid slowing growth in major 
economies, the cable global 
industry suff ered reduction in 
investment, mainly in europe.

a slightlY resilient 
DeManD in faster-growing 
countries in the MiDDle 
east anD asia proviDeD 
soMe relief. 

high aDDeD-value proDuction perforMeD 
better, while other segMents were eXtreMelY 
DiversifieD. 
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Underground cables
State-of-the-art technology
Underground cables
State-of-the-art technology

Powering elevators 
in the highest skyscrapers

Fire-resistant cables for
architectural landmarks 

prysmian’s fi re-resistant cables lie at the 
core of spectacular constructions like the 
Wimbledon tennis stadium, the Shard 
skyscraper in london, the Burj khalifa in 
Dubai, the world’s tallest building in the arab 
emirates and the Marina Bay Sands
in singapore.

prysmian has cabled some of the world’s 
largest aircraft and ships, such as the Airbus 
380 and Royal caribbean’s Genesis fleet, as 
well as the fastest trains and most innovative 
subways: three million people use the London 
tube safely every day thanks to prysmian fi re 
resistant cables. 

prysmian group is introducing new cabling 
technologies that deliver information 
anywhere, connecting communities, countries 
and continents. it is working with the 
australian government to create a Fibre-to-
the-Premises network, bringing broadband to 
93% of australia.

large, state-of-the-art submarine power 
links for utilities and grids, such as the record 
setting Western Link from scotland to 
england. world leader in offshore wind farm 
connections with major, world-class projects 
and milestone technological achievements, 
including germany’s DolWin3 in the north sea.

the new electrical connection by prysmian 
between france and spain was classifi ed 
as a priority project by the european union. 
P-Laser cable, the fi rst-ever eco-sustainable 
hv cable for electrical grids, was successfully 
tested in italy.

our cables power elevators in some of 
the world’s tallest and most prestigious 
buildings, such as the World trade centre 
currently being completed in new York city.

During 2013, prysmian group signed several 
new important contracts, mainly in the 
utilities sector. they included a project worth 
more than €350 million for the submarine link 
of the wind power plant Dolwin 3 in germany 
and the interconnection between the balearic 
islands of Majorca and ibiza in spain.

prysmian group increased capacity at two 
facilities which are both strategic in terms of 
product variety and of market. the slatina 
plant, in romania, thanks to a new facility for 
the production of optical cables, has become 
a telecom centre of excellence at european 
level. the plant of rybinsk, in russia, was 
expanded in order to allow the production of 
medium and high voltage energy cables.

Major contracts
in the Utility business

capacity increased
at two facilities

Major projects Highlights 2013

innovation as a growth engine. the european 
investment bank (eib) approved a fi nancing 
facility of €100 million to support the group’s 
€300 million r&D programs in 2013-16. 
the fi nancing represents some 50% of total 
investment spending planned in europe 
during the reference period.

€100 million EIB funding
for R&D programs

Excellence in submarine  
Leader in wind farms

trains, ships, subways
and planes of the globe

connecting continents 
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In 2013, Prysmian Group posted an adjusted 
EBITDA of €612 million, within the range of 
the initial guidance of €600-€650 million, 
down 5.5% on 2012, mainly due to negative 
exchange rate effects. Excluding those effects 
it came in at €635 million, in the upper end 
of the range. The net financial position 
further amounted to €834 million, a further 
improvement from €918 million at the end 
of 2012, while the free cash-flow remained 
strong at €170 million. The cumulated 
synergies from the merger with Draka were 
above target at €120 million. The total sales 
figures showed negative organic growth over 
the previous year of 3.1% to €7,273 million, 
with the margin on sales further improved to 
8.4% from 8.2% the previous year.

In line with its growth strategy, 
the Group performed well in
high value-added businesses
while focusing its investments
in the same business areas.

Protecting profitability

17%

24%

26%

Latin America
8%

63%

€7.3 bn €7.3 bn

31%

EBITDA €612 MILLION
NET FINANCIAL POSITION €834 MILLION 
FREE CASH FLOW €170 MILLION
CUMULATED SYNERGIES €120 MILLION

Financial achievements

fact book 2013 > financial achievements
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against the backdrop of what was still 
a generally diffi  cult market, albeit with 
divergent trends between diff erent markets 
and geographical areas, the high value-added 
businesses of underground and submarine 
power transmission and certain areas of 
the industrial cables market performed 
well. the geographical distribution of sales 
refl ected a diversifi ed scenario: recovery in 
north and south america, except for the 
telecom business, persistent weakness 
in central europe and the Mediterranean, 
strong demand in the asia pacifi c region for 
industrial cables but continuing weakness for 
building wires and power distribution cables.

Delivering performance
in a still diffi  cult market
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group adjusted ebitDa in 2013 came in at 
€612 million, within the target range of  €600-
€650 million. profi tability showed signs of 
improvement in the second half of the year, 
with adjusted ebitDa rising to €330 million 
from €282 million in the fi rst. excl. exchange rates eff ect

achieved fi nancial targets

aDJusteD ebitDa €612 MIllIon:
within initial guiDance (€600 - €650 MIllIon)

600 650

FAct BOOk 2013 > FInancIal achIeveMents

SALES AND
ORGANIc GROWtH

ADJ. EBItDA 
AND % ON SALES

ADJ. EBIt
AND % ON SALES

ADJ. NEt INcOME
AND % ON SALES

2011 2011 2011 20112012 2012 2012 2012

-1.8% -3.1%

2013 2013 2013 2013

7,273
612

457 268

7,848 647
483

280

7,973

586
435

231

7.3% 5.5%
3.0%

8.2% 6.2%
3.6%

8.4% 6.3%
3.7%

note: euro million. 2011 combined prysmian + Draka



strong free-cash flow generation anD sounD balance 
sheet with a constantlY iMproving net financial position.
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FREE cASH FLOW NEt FINANcIAL
POSItION

cAPEX ROcE

2011 20112011 2012 20122012 2013 20132013

834 144

170

918 152
284

1,064
163

209

2011 2012 2013

17.2%17.8%
16.1%

levered before acquisitions *ratio between annual adj. ebit 
and average quarterly net capital 
employed

note: euro million. 2011 combined prysmian + Draka

Investing
for growth

in 2013 prysmian group has 
focused its investments 
on high-tech, high value-
added businesses and in 
geographical areas with 
the best growth prospects. 
€61 million was invested to 
increase production capacity 
and develop the product 
portfolio, as was the case 
for the new optical cables 
plant in slatina, romania, 
and a new high voltage cable 
factory in russia. since its 
ipo in 2007, the group has 
invested a total of €462 
million to improve the 
product mix and develop its 
product portfolio.
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Utilities: growth sustained by high added value-businesses

The Utilities business contributed to the 
Group’s 2013 performance with increasing 
profitability even if overall sales declined, 
mainly due to the positive performance of the 
submarine cables and to a lesser extent of 
high voltage underground cables. The order 
book value as of end of 2013 gives visibility 
over a three-year horizon.

fact book 2013 > business achievements

Adjusted EBITDA for utilities 
rose to €281 million from 
€270 million in 2012.

Sales of submarine cables 
grew significantly over the 
previous year while the order 
book stayed the course.

PROFITABILITY OF PRYSMIAN ENERGY CABLE BUSINESS 
CLIMBED IN 2013 DESPITE A DROP IN SALES

Sales to third 
parties

Eu
ro

 m
ill

io
ns

ADJ. EBITDA

281

2,224

Submarine achievements

Two major projects for German 
windfarms
In the North Sea, Prysmian 
won a €350 million contract 
for the DolWin3 offshore plant 
and secured the project for 
connecting the Deutsche Bucht 
plant.

The Balearics, Capri, Jersey to be 
connected 
The Group secured the contract 
for the second link between 
Majorca and Ibiza, the Normandie 
3 project in the English Channel 
and the first-ever power link 
to the mainland for the Italian 
island of Capri.

ExxonMobil platforms powered 
by Prysmian
The project will lay new cables at 
depths of up to 450 meters.
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last year the new high voltage p-laser cable 
was successfully tested. p-laser cable is 
the fi rst-ever power cable which combines 
eco-sustainability and top-end performance, 
entirely produced by using recyclable materials. 
the fi rst connection, over a 5 km line, was a 
milestone in the industry, put into operation in 
italy in the Milan area in august 2013.

prysmian group has signed an important 
technological co-operation agreement in 
2013 in the fi eld of power transmission and 
distribution in russia with JSc “Rosseti”, 
the largest power network manager in the 
country. under the agreement, solutions will 
be studied and developed for hv transmission 
systems, up to 500 kv.

HV P-Laser tested

Venture signed with 
Russia’s Rosseti

the strategic hudson project is nearing 
completion, bringing 600 Mw of power 
into the heart of Manhattan.
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an extremely selective commercial strategy, 
focused on the improvement of the sales 
component made by products devoted to 
safety (fire resistant/lsoh), even if needed by 
a slimmer share of low-end markets, mitigated 
a slowing in profi tability.

trade & Installer: selective strategy

FAct BOOk 2013 > bUsIness achIeveMents

the decline in adjusted ebitDa 
was limited in 2013 to a 6.4% 
drop to €72 million, compared 
to €77 million in 2012.

the decline of sales in central-
southern europe and in north 
america was only partially 
off set by growing sales volumes 
in south american markets.

the upcoming expo due in Milan, italy, in 
2015 is keeping prysmian trade’s & installers 
business extremely busy, as the group is to 
lay its cables in the site where the structures 
and services of the Universal Exhibition 
are being built – the so-called “plate”. the 
project, awarded last year, includes the 
procurement of 50 km of P-Laser eco-
sustainable, high-performing medium 
voltage cables, along with another 300 km 
of low voltage cables from the Afumex 
family. the group also secured contracts for 
afumex cables to be installed along the new 
motorways BreBeMi, due to connect Milan 
and brescia, and pedemontana lombarda, 
in the area surrounding the expo site. a 
further contract was awarded for special 
fi re-safe cables and power distribution at the 
Isozaki tower, under construction in the new 
citylife district of  Milan and named after the 
architect. the tower will exceed 200 meters in 
height and is expected to become the symbol 
of expo 2015.

Prysmian to cable
the symbols of Milan’s 
2015 Expo

Sales to third 
parties

Eu
ro

 m
ill

io
ns

ADJ. EBITDA

72

1,914
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sales grew organically as high added-value 
business sustained demand, while the drop 
in volumes of renewables and the delay of 
onshore and off shore projects in asia had 
limited impact on profi tability.

prysmian group in 2013 has signed major 
contracts with brazil’s petrobras, including 
the $260 million new frame agreement for 
umbilicals and the extension of a fl exible 
pipes contract which is worth $95 million, in 
a further progression of a 35-year long co-
operation with the oil company. 

last year, prysmian group supplied very high 
and medium voltage power cables to the 
iberdrola’s “cortes-la Muela” hydroelectric 
plant, the largest in spain and among 
europe’s biggest, which started production in 
late 2013.

prysmian group equipped the new us aircraft 
carrier gerald r. ford with medium voltage 
and fi bre optic cables. the power cables were 
specially designed by prysmian for this class 
of vessel.

Industrial cables business: continuously specializing

prysmian’s industrial 
business continued the 
process of intensifying 
specialization in 2013, in order 
to off er its global customers 
even more personalized 
products and solutions.

Major Petrobras contracts

US carrier equipped

cables for Spain’s largest 
hydro plant

Sales to third 
parties

Eu
ro

 m
ill

io
ns

ADJ. EBITDA

134

1,765
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after a brilliant 2012, the telecom business 
of prysmian was negatively aff ected in 2013 
by the drop in demand for fi bre optical cables 
in north and south america, which more 
than off set the positive trend linked with 
important projects, such as those with bt 
in the united kingdom, telefonica in spain 
and nbn in australia, as well as emerging 
sales channels in eastern europe and india. 
the ending of the stimulus program in north 
america prompted the drop in demand.

telecom: the partner of choice for major global operators

FAct BOOk 2013 > bUsIness achIeveMents

telecom business sales in 2013 
fell by 14.4% on the previous 
year to €1,255 million

Sales to third 
parties

Eu
ro

 m
ill

io
ns

ADJ. EBITDA

120

1,255
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OPtIcAL EXcELLENcE At 
SLAtINA PLANt
the investment into the romania plant of 
slatina has been completed, making the 
facility one of europe’s centres of excellence 
for optical telecommunication cables. it has 
a capacity of 1.5 million km of optical cables 
and 500,000 km of copper cables, covering the 
entire demand for both products. prysmian 
confi rmed its position of global leader in the 
telecommunication cables with a market share 
of 11% and 24 plants globally.

NEW NANO LOOSE tUBE 
cABLES
prysmian group presented the new nano 
loose tube category of cables in 2013. these 
products boast a smaller diameter and thus 
a higher density of fi bre, allowing up to 192 
fi bres to be inserted into standard 10/12mm 
conduits and up to 96 fi bres into 8/10 mm 
conduits.

prysmian australia is a key strategic supplier 
and is working closely with nbn (national 
broadband project) to shape decisions and 
provide the best possible cable solutions, 
whatever network technology and mix nbn 
ultimately decides upon. the broadband 
network will connect 93% of commercial 
and residential buildings in the country. so 
far the one-million kilometre mark has been 
passed, meaning that the fi rst milestone 
was achieved. prysmian specialist fi bre optic 
cables are being installed underground, 
covering up to 80% of suburban australia 
in nsw, Queensland, northern territory, 
western australia and the act.

prysmian group is the global 
leader in optical fi bre, the 
key element for any type 
of optical cable. the group 
fully satisfi es demand from 
business and residential 
customers for even faster 
broadband connections.

Milestone achieved in 
Australian NBN project
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worldwide investments
continued at a sustained pace

€61 million was invested in 2013 to increase 
production capacity and develop the product 
portfolio, bringing the total of capital spending 
since the ipo in 2007 to €462 million, with a 
focus on high value-added products and systems, 
geographical diversifi cation and cost reduction.

capital at work

there was a continuation of investment at 
the production facility in naples aimed at 
increasing capacity, in order to expedite the 
fulfi lment of the westernlink hvDc contract.

FAct BOOk 2013 > oPeratIons

cAPAcItY INcREASED
At ARcO FELIcE 

cAPAcItY INcREASE & PRODUct MIX €61 MILLION
OtHER cAPEX €83 MILLION

situated in the region of Yaroslav, the 
production site is now devoted to medium 
and high voltage cables. it was a milestone 
in the group’s expansion path into a strategic 
market with high potential, where prysmian 
recently sealed a production deal with the 
local company “rosseti”.

RUSSIA’S RYBINSk 
FAcILItY cOMPLEtED

26% utilities

4% inDustrial

3% surf
1% t&i

9% telecoM

12% base-loaD

14% efficiencY

12% it anD r&D

19% other
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in october last year, prysmian group presented the project 
for the construction of its new headquarters in Milan, italy’s 
fi nancial capital. symbolically, the project was fi rst unveiled 
by ceo valerio battista at a public event entitled: “competing 
in the world with heart and head in Milan”. the building is 
designed using the very latest in architectural innovations and 
pays great attention to energy efficiency and sustainability. 
it will provide a 22,000 sqm space to accommodate some 
700 people. More than €30 million will be invested to build 
the complex, which will create savings of around 50% on the 
current building’s yearly operating costs. Mr. battista pointed 
out that the group is increasingly oriented towards a global 
market, as the absolute leader of the cable industry, with italy 
accounting for about 5% of total turnover. but as the group’s 
technologically excellent optical fi bre and submarine energy 
systems production plants are still based in italy, prysmian 
also wanted to reaffi  rm its historic links with Milan when 
constructing the new hQ.

new investment in the submarine cables 
business will allow the plant in norway to 
produce cables intended for exxonMobil’s 
off shore oil platforms to be connected to the 
mainland in the united states.

important investment was devoted to the 
sorocaba and santo andrè plants in brazil 
for the oil & gas projects secured by the group 
for the shipyards and keppel fels plants of 
shipbuilder Jurong in singapore. there was 
also new investment in the schuylkill haven 
facility in the u.s., where capacity is being 
increased for the production of airguard-type 
cables.

a new important goal in the telecom business 
was achieved in 2013, with the offi  cial 
opening of the renewed slatina plant in 
romania, which becomes one of the new 
european centres of excellence for the optical 
cable industry. last year, the slatina facility 
celebrated its 40th anniversary, having opened 
in 1973 for the production of power cables.

investment into the effi  ciency of optical 
production continued in 2013, mainly in 
the european factories of battipaglia, 
Italy, and Douvrin, France, with the aim of 
reducing costs. the italian production site 
also benefi ted from capital spending for the 
creation of a tri-generation plant which will 
reduce energy spending.

Designed by architect Maurizio varratta, the new headquarters 
will be shaped like a typical old-fashioned factory, to recall the 
industrial roots of that area of Milan. the complex will consist 
of four wings, used for offi  ces and services, connected by 
two large “greenhouses” – full-height glazed areas intended 
for internal mobility. the “greenhouses” will be real oases of 
greenery and, thanks to the presence of plenty of vegetation 
and water tanks, will make a signifi cant contribution towards 
improving energy effi  ciency and the internal microclimate.

New headquarters in Milan A reminder of the Group’s 
industrial roots

PLANtS IN tHE US
AND BRAZIL BOOStEDDRAMMEN PRODUctION 

LINES UPGRADED

OPtIcALS, SLAtINA
OFFIcIALLY OPENED 

EFFIcIENcY IMPROVED
At FIBRE FActORIES 
IN ItALY AND FRANcE
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customer claims continued falling in 2013, as 
they dropped 15% on the previous year. since 
2009, when the Quality function was created, 
claims were slashed. all prysmian group 
operations are nowadays monitored using the 
same indicators, allowing detailed performance 
analysis for each local entity. the function also 
constantly monitors local entities’ compliance 
with prysmian Quality Management system 
(pQMs) guidelines and the related standards. 
these achievements are the results of detailed 
and widespread auditing activity, both at 
central and local level.

prysmian group believes that continuous, 
substantial investment into research, 
development and innovation is key to the 
maintenance of its market leadership at a 
global level. in fact, this allows the group 
to off er its customers innovative and 
more eff ective solutions at increasingly 
competitive costs. last year, capital spending 
into r&D amounted to approximately €68 
million, broadly in line with the previous 
year and confi rming prysmian’s steadfast 
commitment to and focus on long-term 
sustainable growth. the group boasts 17 
centres of excellence, more than 500 highly 

 

efforts DevoteD to cost optiMiZation 
continueD throughout 2013 as the Design 
to cost (Dtc) package was further 
eXtenDeD to More than 1,500 proJects anD 
alloweD to builD on cost savings.

in the inDustrial innovation 
fielD, eXplorative stuDies 
on Materials have been 
eXtenDeD anD reinforceD 
as theY are keY for all 
technologies concerning 
cables anD accessories.

trend of claims

r&D: a strategic asset

customer claims consistently reduced since 2009

FAct BOOk 2013 > InnovatIon

State-of-the-art 
technologies

EIB ADDS UP tO R&D €300 
MILLION BUDGEt 

in December 2013, the european investment 
bank fi nalised a €100 million loan to fund 
the european research and development 
programs of prysmian group from 2013-
16, whose global budget for r&D over the 
same four years is €300 million. the loan is 
intended to support projects in france, great 
britain, holland, spain, germany and italy.

qualifi ed professionals and some 5,700 
products and solutions protected by a patent, 
while it is continuously co-operating with 
universities and research institutions in 
several countries around the world. 
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last year, the fi rst stage of the cost of poor 
Quality (copQ) project was also successfully 
completed. thanks to copQ, all of the 
group’s production units are enabled to 
manage possible internal compliance 
failures in a standardized fashion, while 
automatically monitoring related costs. 
the implementation of the copQ project in 
diverse countries will happen simultaneously 
with the sap 1c information system, which 
will allow the group to deal more aggressively 
with critical issues.

key contribution from 
the Quality function

UPGRADING ELEctRIcAL 
EFFIcIENcY

the high voltage P-laser cable is the fi rst 
high-performance eco-sustainable cable 
capable of eff ectively increasing the effi  ciency 
and capacity of electrical grids. it operates 
at temperatures above the typical 90°c of 
traditional Xlpe technology. tests were 
carried out successfully in 2013 with terna 
spa, italy’s national power transmission 
operator.

AND PREVENtING FAILURES
OF GRIDS

prY-caM sensor is an instrument recently 
developed by prysmian group which allows 
any pulse signals generated by partial 
discharges to be monitored and accurately 
measured, thereby preventing failures 
by monitoring the diff erent parts of the 
electrical grid without having to switch it off . 
while the p-laser cable test was happening, 
it was installed at the 5 km link realised in 
lacchiarella, near Milan (italy).

MAkING AN EU-WIDE FIBRE 
VIABLE

retractanet-Xs is a breakthrough solution 
showcased last year in london by prysmian 
group for osp applications which employs a 
direct-buried retractacable that is fi lled with 
small fi bre modules. it is ideally suited for 
fibre-to-the-home deployments and makes 
the goal of an eu-wide fi bre connection a 
viable option.

tHE NEW 96 FIBRE-MIcRODUct 
cABLE

the new extension of “nano” loose tube 
cable for microduct applications developed 
by prysmian group leads the way for small 
optical fi bre cable designs and surpasses the 
requirements of the emerging iec 60794-5-10 
standard. the new 96-fi bre cable is less than 
6mm in diameter and was developed under 
the project name newt™: nano extended 
wavelength technology.
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as the world leader in the cable 
industry, prysmian group carries 
the responsibility of making 
it sustainable. in fact, the 
sustainability issue has reached 
an integrated positioning inside 
all the activities and operations 
of the company. our products, 
services and solutions have to 
be sustainable, both socially and 
environmentally. this also means 
that our competencies have to be 
continuously improved, in order 

86% OF PLANtS cERtIFIED ISO14001

49% OF PLANtS cERtIFIED OHSAS 18001

6,159,314 GIGA JOULE ENERGY cONSUMPtION

94,545,964 kILOS OF WAStE PRODUcED  

7,579,767 M³ WAtER cONSUMPtION
 

in its fi rst ever participation in the cDp 
(former carbon Disclosure project) prize, 
prysmian group was awarded “best 
newcomer” within the “italy 100” panel, as it 
achieved the highest climate Disclosure score 
among the companies which entered the 
contest in 2013. cDp is a non-profi t uk-based 
organisation which works with shareholders 
and corporations to disclose the greenhouse 
gas emissions of major organizations. this 
important result shows once again the 

commitment of the group to the most clear 
and transparent disclosure and information-
sharing concerning issues related to climate 
and sustainability: from the data of its 
greenhouse emissions, to the outlining of the 
strategies the group implemented in order to 
reduce them, to the analysis of risks related 
to climate change, up to the assessment of 
what areas needed action in order to improve 
energy effi  ciency.

Prysmian awarded “cDP Best Newcomer”

a permeating eff ort

FAct BOOk 2013 > sUstaInabIlItY

to safeguard the safety and the 
healthiness of our working places to 
the highest possible standard. During 
2013, several new projects have been 
started and implemented in the 
fi eld of sustainability and important 
results have been achieved. those 
eff orts allowed the group to improve 
the ranking of its sustainability 
report within the guidelines of the 
global reporting initiative to level b+ 
in 2013 from level c+ in 2012.
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prysmian group decided to outline its 
own policy in order to oversee and better 
organize the actions it takes to benefi t local 
communities in the many countries where 
it has operations. the policy is designed to 
oversee all those activities that are not part 
of business or aimed at creating economic 
value for the company. prysmian classifi ed 
three main categories of such actions and 
contributions: cash expenditure to support a 
project or a community initiative; employee 
time devoted to philanthropic activities paid 
as working time; and, as donor of products, 
equipment or other goods that the company 
provides to designated philanthropic 
organizations.

prysmian group took part in the assessment 
carried out by robecosaM for entering the 
Dow Jones sustainability index (DJsi) and
improved its score signifi cantly compared to 
a year earlier. the DJsi is based on analysis 
of corporate economic, environmental and 
social performance, assessing issues such 
as corporate governance, risk management, 
branding, climate change mitigation, supply 
chain standards and labour practices.

in 2013, two 
facilities in france 
anD italY achieveD 
new iso14001 
certifications while 
three plants, in the 
netherlanDs, cZech 
republic anD uk, 
achieveD ohsas 18001 
certifications.

cORPORAtE cItIZENSHIP
AND PHILANtHROPY

SEEkING QUALIFIcAtION
FOR tHE DJSI
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the health safety & environment (hse) 
function of prysmian further strengthened 
its action by implementing the standards 
and procedures concerning health, safety 
and environment into every operative unit. 
hse also certifi ed new auditors, bearing 
in mind that a quarter of more than 120 
inspections completed in 2013 were carried 
out by prysmian auditors. it also launched the 
“safety leadership” initiative and is at work 
on a reporting system capable of outlining the 
action being taken and its economic impact.

the HSE Function
in action

27

prysmian has supplied 150 km of special 
aerospace cables that distribute power 
around an airplane capable of fl ying using 
only solar energy. the group is a specialised 
partner of the solar impulse project, launched 
by aeronaut bertrand piccard, designer of 
the solar-powered plane, with the aim of 
demonstrating that it is possible to use clean 
forms of energy for aviation. piccard has 
already fl own his prototype day and night 
with no fuel. prysmian cables satisfy solar 
impulse’s cabling needs, off ering a perfect 
compromise between weight and performance. 

Flying around the 
world with just no fuel
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prYsMian group eMploYs 19,374 PeoPle: 4,917 Managers 
anD WHItE-cOLLAR WORkERS, 14,457 blUe-collar staFF.
its huMan capital strategY is the keY factor in its 
coMpetitive aDvantage as investing in people is 
investing in innovation.

leaDership alignMent anD organiZational efficiencY 
actions have continueD to be carrieD out in 2013 in 
orDer to further optiMise processes anD structures. 

building on our shared identity

at the end of its second year of full activity, 
the group international training school of 
management is set to achieve a cumulative 
fi gure of 1,000 employees involved in 2014. 
the program is aimed at accelerating the 
integration process following the acquisition 
of Draka and at further reinforcing the 
group identity, with the ultimate goal of 
strengthening management skills and 
technical competencies through the “school 
of Management” and the “professional 
school”.

the School of Management was created in 

FAct BOOk 2013 > PeoPle

Prysmian Academy to hit the 1,000 mark
partnership with the bocconi university of 
Milan and its management training programs, 
designed on diff erent professional profi les, 
constitute a step forward towards the 
achievement of a Mba.

the Professional School has the goal of 
transferring company know-how while 
building on technical competencies. the 
school spreads the knowledge of our product 
portfolio and helps to build an internal 
network capable of transferring know-
how from older professionals to younger 
colleagues.
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the international scheme designed for 
recruiting and integrating graduates from all 
over the world into job positions in diff erent 
regions and company functions was fi rst 
launched in 2012, with the ultimate goal of 
developing the managers and professionals of 
the future. the selection process, consisting 
of online tests, group assessments and 
interviews with management, attracted 
more than 5,000 candidates, from which 52 
youngsters from all continents were selected. 
at the same time, in 2013 prysmian started 
a separate recruiting campaign aimed at 
including in the group workforce some 50 
high-potential graduates by 2014.

as a global company, prysmian has an 
expatriate population of 100 people from 
14 countries who relocated to 25 diff erent 
destinations. Mobility is important at 
prysmian group as it allows the company 
culture and values to become widespread, 
while management and technical know-
how is being transferred from country to 
country. prysmian takes special care of these 
employees and is implementing a new health 
program, aimed at all the expatriates and 
their families. 

Developing and managing talent. engaging the right people in 
professional challenges. knowing how to select them, increase 
their competencies and enhance their skills, training them, 
challenging them and engaging them. all of this requires 
planning and procedures. prysmian group aims at creating a 
veritable “people pipeline” to feed and support company growth.

the Graduate Program 
attracted more than 
5,000 candidates

International mobility 

creating a “people pipeline”



 

talent and succession Management is a 
program aimed at supporting the growth of 
the business in the long run, as it is designed 
to develop and retain talented individuals 
who own the so-called “critical know-how” 
– knowledge and competences that are 
essential for quality to continuously improve, 
for markets to enlarge and for new businesses 
to be secured. 

launched in 2012 as a pilot project for 
implementation of the new performance 
appraisal system, known as prysmian 
people performance (p3), the program was 
extended in 2013 to all countries and is now 
fully operational. it is supported by a single 
online system and is aimed at introducing a 
company culture based on the importance of 
constructive feedback, of the communication 
chain and of the recognition of merit on an 
objective basis.

as in many highly technological companies, 
the know-how of prysmian is often 
concentrated within some owners of  “critical 
knowledge”. that’s why it is key to facilitate 
the mutual exchange of knowledge and best 
practice.  with this aim, prysmian is keen 
to retain the most skilled and experienced 
employees in order to create and disseminate 
a group management culture. late in 2013, 
in co-operation with bocconi school of 
Management, prysmian group academy 
launched a survey named “experience counts. 
sharing the value of working experience”, 
which gathered opinion from 750 experienced 
employees from 8 countries on identifying 
new training actions. these fi ndings will 
begin to be put into practice in 2014.
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During 2013, action continued in the fi elds of leadership alignment 
and organizational effi  ciency, with the aim of bringing together 
and harmonizing processes and structures to fully exploit the 
opportunities presented by the integration of prysmian and Draka.

EEN TOEKOMST DIE WE 
SAMEN KUNNEN BEREIKEN.
SAY YES.
YES is het Aandelenplan voor werknemers (ESOP; Employee Stock Ownership Plan) van de Prysmian Group. 
Het biedt werknemers de mogelijkheid om aandelen Prysmian Group met korting te kopen. 
Indien je vragen hebt, neem dan contact op met jouw plaatselijke YES-Ambassador.

Het aanbod van de aandelen dat wordt beoogd met het plan en met het regelement vormt geen aanbod van e� ecten aan het publiek en valt niet binnen het toepassingsgebied van een vrijstelling op grond van de Wet die van toepassing is op e� ecten en vereist daarom geen publicatie van een 
prospectus of gelijksoortig document. Dit document bevat basale informatie over de eigenschappen van het plan en hoe daaraan deel te nemen en bevat daarom wellicht niet alle informatie die nodigen nuttig is voor de deelnemers om het plan met betrekking hiertoe te kunnen beoordelen. 
Het bedrijf biedt geen garanties en doet geen toezeggingen en dit regelement is niet bedoeld ter verstrekking van informatie of uiting van een mening met betrekking tot enig resultaat en / of prestaties van de aandelen of met betrekking tot risico’s van welke aard dan ook met betrekking tot de 
aankoop van de aandelen. Een eventueel besluit tot deelname aan het plan dient door iedere deelnemer te worden genomen na grondige analyse en beoordeling van de potentiële gevolgen, waaronder die op het gebied van belasting, die kunnen ontstaan in het licht van de eigen specifi eke situatie.

the Yes (Your employee shares) program was 
presented in 21 diff erent languages across 27 
countries around he world.

an inspiring leadership model

FAct BOOk 2013 > PeoPle

IMPROVING kEY-PERSON 
MANAGEMENt

EXPERIENcE cOUNtS

PERFORMANcE MANAGEMENt 
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a commitment to the future

People, the key factor behind the success of the program

31

Yes, the prograMMe launcheD bY prYsMian for eMploYees
to becoMe shareholDers, receiveD an iMpressive nuMber
of applications in its 1st phase as More than 35% subscribeD.

as a public company, in 2013 prysmian group 
decided to become even more public with 
the launch of a program called Yes, ‘Your 
Employee Shares’. it off ered employees at 
prysmian the opportunity to buy the company 
shares at a discount of up to 25% on market 
price and was structured in three annual 
tranches, with a total of 500,000 treasury 
shares earmarked to serve the purchases.  

THE LITTLE THINGS YOU DO
EVERY DAY REALLY CAN MAKE
A DIFFERENCE.
SAY YES.
YES is Prysmian Group’s Employee Stock Ownership Plan (ESOP). 
It provides employees with the opportunity to buy Prysmian Group’s shares 
at a discounted price.For any questions, please talk to your local YES Ambassador.

Fibre-to-the-Premises
network, Australia

High fibre-count ribbon cables are helping the  Australian government to 
achieve its goal of creating a Fibre-to-the-Premises network that will 

connect 93% of the country’s residential and commercial buildings. 

The o	 er of the Shares contemplated by the Plan and by the Regulation does not constitute an o	 er of securities to the public or falls within the scope of an exemption pursuant to applicable securities law and, therefore, does not require the publication of any prospectus or any equivalent 
document. This document contains basic information on the features of the Plan and how to participate in it and, therefore, may not contain all the information necessary or useful to allow the Participants to make their assessments in this regard. The Company does not make any warranty or 
representation, and this Regulation does not purport to provide any information or express any opinion, in relation to any result and/or performance of the Shares or in relation to risks of any nature related to the purchase of the Shares. Any decision to participate in the plan should be made by 
each Participant after thorough analysis and assessment of any potential consequences, including those of tax nature, that may derive in light of one’s own specifi c situation.

DE SMÅ SAKERNA DU GÖR 
VARJE DAG KAN VERKLIGEN 
GÖRA SKILLNAD.
YES.
YES är Prysmian Groups Program för löntagarägda aktier (ESOP).
Det ger anställda möjlighet att köpa aktier i Prysmian Group till ett rabatterat pris. 
Kontakta din lokala YES Ambassador om du har några frågor.

Det aktieerbjudande som avses i programmet och bestämmelserna utgör inte ett erbjudande av värdepapper till allmänheten och omfattas inte av något undantag enligt gällande värdepapperslag, varför det inte kräver o� entliggörande av prospekt eller motsvarande dokument. Detta dokument 
innehåller grundläggande information om programmets innehåll och hur man deltar i det. Detta dokument kan därför sakna praktiska uppgifter eller uppgifter som krävs för att deltagarna ska kunna göra en bedömning i detta avseende. Företaget ger inga garantier eller utfästelser, och denna 
bestämmelse är inte avsedd att ge någon information eller uttrycka någon åsikt, i förhållande till aktiernas resultat och/eller utfall eller i förhållande till risker av något slag i samband med köp av aktierna. Beslut om att delta i programmet bör fattas av varje deltagare efter noggrann analys och 
bedömning av eventuella konsekvenser, inbegripet av skattemässig natur, som kan uppstå med hänsyn till varje deltagares egna specifi ka situation.

L’UNIONE FA LA FORZA.
SAY YES.
YES è il primo piano di azionariato per i dipendenti del Gruppo Prysmian  
(Employee Stock Ownership Plan - ESOP) e ti offre l’opportunità  
di acquistare azioni Prysmian con uno sconto rispetto al prezzo di mercato.  
Parla con il tuo Ambassador YES per avere informazioni.

L’offerta di azioni ordinarie di Prysmian S.p.A. prevista dal Piano e dal suo Regolamento non costituisce offerta al pubblico di prodotti finanziari ovvero ricade nell’ambito di un’esenzione ai sensi della normativa applicabile in materia di strumenti finanziari e, pertanto, non richiede la pubblicazione di alcun prospetto informativo 
o altro documento equivalente. Il presente documento contiene informazioni sintetiche sulle caratteristiche del Piano e sulle modalità di adesione allo stesso e pertanto potrebbe non contenere tutte le informazioni necessarie o utili per permettere ai Partecipanti di compiere le proprie valutazioni al riguardo. Sebbene la Società 
ritenga che le informazioni alla data di redazione siano corrette, non è possibile rilasciare alcuna garanzia o dichiarazione in tal senso e la Società non si assume alcuna responsabilità per azioni compiute in base alle stesse. Non si deve fare alcun affidamento ad alcun fine sulle informazioni e opinioni espresse nel presente docu-
mento o sulla loro esattezza o completezza. La Società non rilascia alcuna garanzia o dichiarazione, né il presente documento intende fornire alcuna informazione o esprimere alcuna opinione, in relazione all’andamento e/o alla performance delle Azioni o in relazione ai rischi di qualsiasi natura correlati all’acquisto e al manteni-
mento delle Azioni. Le previsioni del Piano e del Regolamento sono basate sulla normativa applicabile alla data del Regolamento, e non viene rilasciata alcuna garanzia o dichiarazione in merito alla correttezza dell’interpretazione di tale normativa, né alla corrispondenza delle previsioni del Piano e del Regolamento alla normativa 
applicabile al tempo dell’investimento. Qualsiasi decisione circa l’adesione al Piano deve essere adottata individualmente da ciascun Partecipante dopo approfondita analisi e valutazione autonoma delle possibili implicazioni, anche di natura fiscale, alla luce della propria specifica situazione.

the great success of the plan 
confi rms that employees of 
prysmian are a community 
spread around the world, but 
unifi ed by being part of a 
single large company

the launch of the Yes programme involved 
almost all countries where prysmian group is 
active, as well as most of the functions of the 
group, under the co-ordination of the human 
resources and communication Departments. 
a key contribution to the success of Yes was 
the creation of 250 special ambassadors, 

selected at local level, specially trained for 
the purpose and devoted to explaining and 
supporting the plan among employees. in 
order to have all aspects and benefi ts of the 
plan well understood, a full set of information 
tools were deployed.

as the fi rst phase of the plan ended, it 
showed an impressive number of applications 
from 35.1% of the group’s employees, 
corresponding to 5,534 people, of which 55% 
were blue-collar workers. the higher-than-
expected number of subscriptions indicates 
that the opportunity on off er was very well 
received. in some countries, participation has 
been remarkable, reaching 100% in romania, 
83% in Milan hQ, 74% in turkey, 50% in 
brazil, 46% in estonia and 43% in thailand.
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A global shareholding structure

As of 31 December 2013, Prysmian Group’s 
free float was equal to 100% of the 
outstanding shares. Shareholdings in excess 
of 2% accounted for just 15% of total share 
capital, compared to some 23% one year 
earlier, confirming there was no majority or 
controlling interests.

The ownership structure by geographical area 
confirms that American and British investors 
predominate, accounting for approximately 
50% of the capital held by institutional 
investors at the end of 2013. They were 
followed by Italian institutional investors 
with 14% and French with 8%.
Some 73% of the share capital held by 
institutional investors is represented by 
investment funds Value, Growth or GARP 
strategies, therefore focused on a medium- to 
long-term time horizon. There has also been 
a large increase in the portion of shareholders 
with an Index investment strategy, consistent 
with the increased weight of Prysmian stock 
within such indices.

Prysmian stock is part of the major global and sector indices, including the Morgan Stanley 
Capital International index and the Dow Jones Stoxx 600, made up of the world’s largest 
companies by capitalisation.

* Mainly includes shares held by non-institutional investors and shares with third-party custodians held for trading

Source: Nasdaq Omx

Source: Consob

Clubtre S.p.A. 6.2% 

Norges Bank 2.2% 

JP Morgan Chase & Co. Corp. 2.2%  

State Street Global Adv LTD 2.1%  

T. Rowe Price Associates Inc. 2.0% 

Istitutional Investors 76.9% 

Retail 9.7% 

Treasury shares 1.4% 

Others 12.0%* 

OWNERSHIP STRUCTURE BY TYPE AND MAJOR SHAREHOLDERS

Ownership structure 

The Group boasts a true global 
shareholding structure and is 
one of Italy’s few industrial 
companies that has achieved 
public company status.

fact book 2013 > stock & investors



33

During 2013, the stock’s liquidity recorded average daily trading volumes
of approximately 1.2 million shares.

PERFORMANCE OF PRYSMIAN STOCK VERSUS BENCHMARKS SINCE IPO
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Prysmian stock versus benchmarks since IPO

Analysts’ coverage
remained extensive

Coverage of Prysmian stock remained very 
high and globally diversified, even though, 
throughout the year, the equity research sector 
continued the consolidation process started 
in 2012. In 2013, 23 independent analysts 
were regularly covering Prysmian stock: Banca 
Akros, Banca Aletti, Banca IMI, Banca Profilo, 
Barclays Capital, Berenberg, BofA Merrill 
Lynch, Citi, Credit Suisse, Equita, Espirito 
Santo, Exane BNP Paribas, Fidentiis, Goldman 
Sachs, Hammer Partners, HSBC, Intermonte, 
JP Morgan, Kepler Cheuvreux, Mediobanca, 
Morgan Stanley, Natixis and UBS. Prysmian is 
one of Italy’s few industrial companies with a 
global presence that has achieved true public 
company status in recent years.
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Creating value for shareholders is part of 
Prysmian’s commitment to accuracy, clarity 
and transparency in the communication 
of business strategy, objectives and 
results. Providing the market with credible 
information boosts market confidence. The 
Group is keen to avoid unequal access to 
information.

In addition to the quarterly conference calls 
with analysts, the Group promptly informs 
its shareholders and potential shareholders 
of any action or decision that could have a 
material impact on their investment.

Accounting commitment 

fact book 2013 > stock & investors

Contact with the financial market remained very intense in 2013, involving more than 
400 one-to-one or Group meetings at the Company’s offices, roadshows in the major 
financial centres of Europe, North America and Asia, and participation at conferences 
organised by major international brokers.

Also in 2013, the Group organised several visits for institutional investors and financial 
analysts to its production facilities in Europe, the USA and Asia, in order to give them 
more in-depth knowledge of its products and production processes.

Continuously in contact with the market

In-depth access to products and processes



35

Prysmian Group has put in place all necessary 
measures to prevent or mitigate the risks 
inherent in its business and adopted specific 
procedures to manage the risk factors that 
might influence results. 

Since 2012, the Board of Directors decided 
to devote even greater attention to risk 
management. Therefore, in accordance with 

international best practice, Prysmian has 
been developing the dynamic Enterprise 
Risk Management (ERM) system aimed 
at identifying, measuring, analysing and 
evaluating risk situations or events that 
could impact the achievement of the Group’s 
strategic objectives and priorities. The ERM 
has now become an integral part of the 
internal control and risk management.

Risk managed effectively

Assessment Criteria
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